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SECTION 500: PERSONNEL 

 

It is the policy of the Minidoka County Joint School District No. 331 to classify workers as an 

employee or an independent contractor for the purposes of Federal Employment Taxes and 

Income Tax Withholdings.  The relevant facts in deciding whether a worker is and independent 

contractor or an employee fall into three main categories:  behavioral control; financial control; 

and relationship of the parties. 

PROVISIONS: 

The following provisions apply in the determination of a worker's status. 

Behavioral Control 

Consider whether there is a right to direct or control how the worker does the work.  For 

example, if you provide extensive instructions on how the work should be done, or provide the 

worker with training about requited procedures and methods, this suggests that the worker maybe 

an employee. 

Financial Control 

Consider whether there is a right to direct or control the business part of the work.  For example, 

if the worker has a significant monetary investment in the work or has an opportunity for a profit 

or a loss from the work, this suggests that the worker may be an independent contractor. Also, if 

the worker is not reimbursed for some or all business expense she/she may be an independent 

contractor. 

Relationship to Parties 

Consider how the business and the worker perceive their relationship.  For example, if the 

worker receives benefits, this is an indication that he/she is an employee.  If the worker also 

performs services for other businesses, this is an indication that he/she is an independent 

contractor. A written contract may also show what both parties intend. 

The District Personnel Office will determine a worker's status by considering all the facts - no 

single fact provides the answer.  If after considering all the facts the status is uncertain, the office 

will contact the district auditor for advice and/or will refer to Form SS-8, Determination of 

Employee Work Status for Purposes of Federal Employment Taxes and Income Tax 

Withholding.  An employee who wishes to appeal the states decision will be asked to first review 

the decision with the payroll supervisor and the district's auditor. 
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